
Male Mentoring Program

Behavior, Attitude,
Values,

& Expectations

Pride . . .
a sense of proper dignity, value,

and self-respect.

For additional information contact:
The P.R.I.D.E. of HCC

100 College Drive, 300 Building
Weldon, NC  27890

(252) 536-5464
www.halifaxcc.edu/flinew/

Facebook:  HCC PRIDE

Learning Coaches

Marcus Lewis (252) 536-6359

Michael Earl (353) 536-7282

Contractual Obligations

1.  Keep four (4) individual counseling appointments
with your learning coach each semester.

2.  Sign up for tutoring (academic enrichment) with
your learning coach for English or math if you receive
a grade of “C” or below.

3.  Participate in three (3) cultural/professional
development workshops each semester.  Participants
must remain for the entire workshop.  To receive
credit, you should complete the P.R.I.D.E. workshop
evaluation at the end of the session.

4.  Participant should inform their assigned learning
coach any time they will not be able to participate in
an activity, workshop, or cultural event.

5.  The following are required activities/events
members must participate in unless approved by their
learning coach 48 hours prior to the event:

a.  Attend the Job Fair (mandatory)

b.  One monthly male forum (mandatory)

c.  P.R.I.D.E. new member orientation (mandatory)

d.  Men 2 Men Summit (mandatory)

e.  P.R.I.D.E. Induction program (mandatory)

I, do
hereby agree to follow all the policies and
procedures as set forth by Halifax Community
College and the P.R.I.D.E. of Halifax Commu-
nity College on this day             .
I understand that  if I violate the said policies,
I could be removed from the organization.

PRIDE Member

Learning Coach



Getting Along With Others
Traditionally, learning to get along with others requires practices that display respect for individual differences, positive role model behaviors, and observing the golden rule.  The
stages of getting along with others includes:

Category of Offenses

Category I
!  Violation of classroom rules (arguing with
instructor, disrupting instruction)

!  Violation of dress and grooming (sagging pants,
hats, do-rags)

!  Unacceptable social behavior as it relates to HCC
Student Code of Conduct (obscene language)

1st Violation: One-on-one with learning coach; sign
contract of violation

2nd Violation:  Loss of next activity privilege

3rd Violation:  Loss of workship

4th Violation:  Dismissal from program

Category II
!  Disrespect of females

!  Gambling on campus

!  Possession, use, or distribution of tobacco
products or smoking
paraphernalia

!  Possession or distribution of pornographic
material

!  Being disrespectful to or bullying others.

!  Cheating, committing forgery, or lying (academic
dishonesty

!  Being disrespectful to any HCC employee

1st Violation:  Loss of activity

2nd Violation:  Loss of workship

3rd Violation:  Dismissal from program

Category III
!  Assault, violence, profanity, or disrespectful
gesture toward any HCC employee

!  Fighting, arguing, or creating public disturbance,
endangering health and safety of HCC campus
environment

!  Possesion of a weapon or explosive device

!  Possession, sale, exchange, use of, or being
under the influence of illegal drugs, alcohol, or
non-prescription drugs

!  Breaking, entering, trespassing, theft, or
trespassing on HCC/P.R.I.D.E. property

!  Sexual harassment

1st Violation:  Dismissal from program

" refraining from infringing on the rights of others;
" monitoring your nonverbal signals to others on whether you want someone to approach you;
" respecting other’s rights to personal space, not wanting to be touched, and freedom of expression;
" treating others the way you want to be treated; and,
" interacting with others without over-competing against them.

Guidelines
The following represent guidelines for appropriate/acceptable personal presentation and conduct expected of all P.R.I.D.E. men.  While participation in the program is open to all
men, formal acceptance, remaining in good standing and a “P.R.I.D.E. student of record” is based on your decision to adhere to P.R.I.D.E. requirements and traditions.

It should be noted that employment opportunities, holding offices, professional development and travel opportunities, induction into MOD or GEM programs, etc., are all based
on loyalty to these codes.  Abiding by these codes are essential first steps in the transition to the student-professional and passage to manhood and honor.


